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[6325-01-M] 
CIVIL SERVICE COMMISSION 
PRIVACY ACT OF 1974 
Propesed New Routine Use 


AGENCY: U.S. Civil Service Commis- 
sion. 


ACTION: Proposal for a new routine 
use for an existing system of records. 


SUMMARY: The purpose of this doc-- 


ument is to give notice, pursuant to 5 
U.S.C. 552a(e)(11) of the Privacy Act 
of 1974, of intent to establish a new 
routine use, for limited duration, cov- 
ering the disclosure of information to 
the Department of Health, Education, 
and Welfare (DHEW) from the central 
personnel data file (CPDF) for current 
Federal employees. 


COMMENT DATE: Any interested 
party may submit written comments 
regarding the proposal. To be consid- 
ered, comments must be received on or 
before November 24, 1978. 


ADDRESS: Address comments to: As- 
sistant Director for Workforce Infor- 
mation, Bureau of Personnel Manage- 
ment Evaluation, Room 6410, U.S. 
Civil Service Commission, 1900 E 
Street NW., Washington, D.C. 20415. 
Comments received will be made avail- 
able for public inspection at the above 
address between 9 a.m. and 4 p.m., 
Monday through Friday. 


FOR FURTHER INFORMATION, 
CONTACT: 


Mr. John Sanet or Mr. William 
Lynch, Office of Advisory Services, 
Bureau of Personnel Management 
Evaluation, 202-254-9790. 


SUPPLEMENTAL INFORMATION: 
The published description of the af- 
fected system, General Personnel Rec- 
ords (CSC/GOVT-3), appears in the 
FEDERAL REGISTER Of September 8, 
1978 (43 FR 40106). 

BACKGROUND: The Office of In- 
spector General of the Department of 
Health, Education, and Welfare 
(DHEW) is authorized under Pub. L. 
94-505, section 205(a)(2), to request in- 
formation necessary to accomplish the 
duties and responsibilities required by 
that Act from any Federal agency. As 
part of an effort to detect and prevent 
fraud in the supplemental security 
income (SSI) program, DHEW needs 
information concerning those Federal 
employees who are receiving SSI bene- 
fits. It should be noted that a current 
Federal employee who is also receiving 
SSI benefits does not necessarily indi- 
cate that the benefits are being im- 
properly or fraudulently obtained by 
that individual. 

The most efficient way of comparing 
the name of individuals who are re- 
ceiving SSI benefits with those who 
are Federal civilian employees is for 
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the Civil Service Commission to pro- 
vide certain data from its central per- 
sonnel data file (CPDF) to DHEW. 
The release of an individual’s name, 
grade, and duty station is permitted 
under the Commission’s regulations 
implementing the Freedom of Infor- 
mation Act (5 U.S.C. 552). These regu- 
lations are found at § 294.702 of Title 5 
of the Code of Federal Regulations. 

Under the new routine use, in addi- 
tion to the three data elements cited 
above, the Civil Service Commission 
will provide from the CPDF the indi- 
vidual’s social security number and 
date of birth to DHEW. DHEW will 
then “match” this identifying infor- 
mation with its SSI files and use the 
results as an indicator that a more 
thorough review of the recipient’s eli- 
gibility to receive payments is re- 
quired. 

Although the social security number 
and date of birth of an individual are 
not considered to be public informa- 
tion, anticipated benefits to the public 
justify disclosure of this information 
for matching with SSI records under 
safeguards established by DHEW to 
protect against unauthorized data dis- 
closure and to _ respect individual 
rights. Disclosure under the proposed 
routine use will permit DHEW to 
assure greater integrity of the SSI 
benefit program and, additionally, will 
be compatible with the personnel 
management responsibility for over- 
sight of Federal employees’ conduct, 
particularly with regard to the re- 
quirement that employees pay just fi- 
nancial obligations in a proper and 
timely manner. 

An important limitation associated 

with the Commission’s supplying of 
the data is that DHEW will not make 
nor will they retain copies of the Civil 
Service Commission’s magnetic tapes 
containing the information, but will 
return all the source tapes to the Com- 
mission for destruction after use. This 
will limit the possibility of unauthor- 
ized use of the data. In addition, since 
access is pursuant to a Privacy Act 
routine use, an accounting of disclo- 
sure is made as required by 5 U.S.C. 
552a(c). 
PROPOSED ROUTINE USE: The 
proposed routine use which follows 
will be added to the Civil Service Com- 
mission’s governmentwide system of 
general personnel records (CSC/ 
GOVT-3). The current notice of this 
system is published at 43 FR 40106 et 
seq (September 8, 1978). 

To disclose the name, date of birth, 
social security number, pay grade, 
work schedule, and duty station loca- 
tion of Federal employees to the De- 
partment of Health, Education, and 
Welfare in connection with that agen- 
cy’s supplemental security income 
matching program. Pursuant to Pub. 
L. 94-505, the Departmnent of Health, 


Education, and Welfare is conducting 
a matching program to reduce fraud 
and unauthorized payments in Federal 
programs, and to collect debts owed to 
the Federal Government. This routine 
use will be operative for a limited 
period of 6 months from its effective 
date (May 27, 1979). : 
The comment period on the routine 
use ends at the close of business 30 
days after the date of this notice (No- 
vember 24, 1978). This system shall be 
amended as proposed without futher 
notice 33 days from the publication 
date (November 27, 1978) unless com- 
ments are received on or before No- 
vember 24, 1978 which would result in 
a contrary determination and require 
republication for further comment. 


UNITED STATES CIVIL SERV- 
IcE COMMISSION, 
JAMES C. SPRY, 
Executive Assistant 
to the Commissioners. 
Dated: October 23, 1978. 


{FR Doc, 78-30201 Filed 10-23-78; 10:00 am] 





[4110-12-M] 


DEPARTMENT OF HEALTH, 
EDUCATION, AND WELFARE 


Office of the Secretary 
PRIVACY ACT OF 1974 


Report on New System 


AGENCY: Department of 
Education, and Welfare 


ACTION: Notification of report on 
new system, SSI/CSC Temporary 
Matching File, HEW/OS/OIG. 


SUMMARY: The Department of 
Health, Education, and Welfare 
(HEW) proposes to establish a new 
system of records entitled SSI/CSC 
Temporary Matching File HEW/OS/ 
OIG, under the Privacy Act and in ac- 
cordance with the OMB Supplemental 
Guidance for Matching Programs. 


DATES: The Department has sent 
new system reports for this system to 
the Congress and OMB on October 13, 
1978. The Department has requested a 
waiver of the 60 day advance notifica- 
tion required by OMB Circular A-108. 
If this waiver is granted, the system 
notice, with the exception of the rou- 
tine uses, will be effective on the date 
the waiver is granted. The routine uses 
will be effective November 24, 1978 
provided no comment is received with 
results in a contrary determination. If 
the waiver is not granted, the system 
notice will be effective 60 days from 
the date submitted to OMB. 


ADDRESS: Comments should be ad- 
dressed to Acting Director, Fair Infor- 
mation Practice Staff, Department of 
Health, Education, and Welfare, 200 
Independence Avenue SW., Washing- 


Health, 
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ton, D.C. 20201. Comments received 
will be available for inspection in 
Room 526-F, Hubert H. Humphrey 
Building, at the above address. 


FOR FURTHER -INFORMATION 
CONTACT: 


John M. Allen, Privacy Coordinator, 
Office of the Inspector General, De- 
partment of Health, Education, and 
Welfare, Room 5545, North Build- 
ing, 330 Independence Avenue SW., 
Washington, D.C. 20201 or call 202- 
472-6735. 


SUPPLEMENTARY INFORMATION: 
The Department of Health, Educa- 
tion, and Welfare has initiated a major 
project called Project Match II, to 
reduce fraud and abuse in the supple- 
mentary security income (SSI) pro- 
gram as administered by HEW. This 
project seeks identify and take action, 
where appropriate, against those Fed- 
eral employees who are illegally re- 
ceiving such benefits. 

Supplemental security income (SSI) 
is a Federal income maintenance pro- 
gram for the aged (65 or older), blind 
and disabled in the 50 States and the 
District of Columbia. Through month- 
ly payments the program provides a 
floor of income for aged, blind, and 
disabled people who have little or no 
income or resources. During fiscal year 
1977, the SSI program provided an es- 
timated $6 billion in Federal benefit 
payments to 4.2 million recipients. 

The matching program is needed to 
eliminate from the SSI program those 
individuals who should not be receiv- 
ing payments because they are gain- 
fully employed by the Federal Govern- 
ment. The results of a small pilot proj- 
ect using only HEW employees and 
comparing them with the SSI rolls has 
hown considerable promise. 

The SSA uses many methods in as- 
suring that only those who are eligible 
remain on the SSI rolls. The Office of 
Program Integrity within SSA has as 
one of its responsibilities the oversight 
of the SSI program to insure that any 
ineligible individuals are removed 
from the rolls and duly prosecuted for 
any fraudulent activity. 

The project uses as its primary 
source of information data collected 
by means of a comparison by comput- 
er of the entire Federal civilian work- 
force obtained from the U.S. Civil 
Service Commission with the recipient 
rolls of the supplementary security 
income program provided by the 
Social Security Administration, HEW. 
The major criterion for comparision is 
the social security number. 

Cases identified through this com- 
puter comparison of files are forward- 
ed to the Federal employer for verifi- 
cation of employment status and to 
obtain quarterly wage information for 
each individual for the previous eight 
quarters. This information is then for- 
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warded to the Social Security Admin- 
istration so that the cases may be in- 
cluded in the normal validation proc- 
ess to determine whether individuals 
are receiving SSI benefits to which 
they are not entitled. 

The validation process takes place at 
the SSA district offices and SSA In- 
tegrity Staff regional and central of- 
fices. Where a determination of im- 
proper payment occurs the SSI benefit 
is terminated or adjusted appropriate- 
ly. All cases where there is sufficient 
evidence of fraud are referred to the 
appropriate U.S. attorneys for investi- 
gation and prosecution. All cases 
where fraud has been determined, 
whether prosecuted or declined by the 
U.S. attorneys, are referred to the ap- 
propriate Federal agencies employing 
the individuals involved in the fradu- 
lent activity. It is expected that the 
Federal agencies will pursue the appli- 
cation of administrative sanctions in 
accordance with their established pro- 
decures. 

In addition to the disclosures pro- 
vided for under the routine uses, dis- 
closures from this system of records 
may be made in accordance with the 
following disclosure provisions of the 
Privacy Act (5 U.S.C. 522a(b)): 

To those officers and employees of 
the agency which maintains the 
record who have a need for the record 
in the performance of their duties; 

As required by the Freedom of In- 
formation Act; 

To another agency or instrumentali- 
ty of any governmental jurisdiction 
within or under the control of the 
United States for a civil or criminal 
law enforcement activity if the activi- 
ty’ is authorized by law, and if the 
head of the agency or instrumentality 
has made a written ‘request to the 
agency which maintains the record 
specifying the particular portion de- 
sired and the law enforcement activity 
for which the record is sought; 

To a person pursuant to a showing 
of compelling circumstances affecting 
the health or safety of an individual if 
upon such disclosure notification is 
transmitted to the last known address 
of such individual; 

To either House of Congress, or, to 
the extent of matter within its juris- 
diction, any committee or subcommit- 
tee thereof, any joint committee of 
Congress or subcommittee of any such 
joint committee; 

To the Comptroller General, or any 
of his authorized representatives, in 
the course of the performance of the 
duties of the General Accounting 
Office; or 

Pursuant to the order of a court of 
competent jurisdiction. 
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Dated: October 13, 1978. 


LEONARD D. SCHAEFFER, 
Assistant Secretary for 
Management and Budget. 


09-90-0078 


System Name: 


SSI/SCS Temporary Matching File, 
HEW/OS/OIG. 


Security Classification: 
None. 


System Location: 


Office of the Inspector General, 
DHEW, Room 2111, SSA Annex, Balti- 
more, Md. 21235. 


Categories of individuals covered by the 
system: 


All Federal employees covered under 
Civil Service Commission Central Per- 
sonnel Data File (CPDF) who are also 
included in the Supplementary Securi- 
ty Income (SSI) file of the Social Se- 
curity Administration. 


Categories of records in the system: 


Civil Service Commission . Central 
Personnel Data File extract including 
name of employee, date of birth, 
Social Security Number, work status, 
pay grade and duty station, and Sup- 
plementary Security Income Record 
File data including names, Social Secu- 
rity Number, address, SSI application 
data, disability data, income and re- 
source data and payment data used in 
the administration of the SSI pro- 
gram. 


Authority for maintenance of the system: 
Pub. L. 94-505. 


Routine uses of records maintained in the 
system, including categories of users and 
the purposes of such uses: 


In the event that a system of records 
maintained by this agency to carry out 
its functions indicates a violation or 
potential violation of law, whether 
civil, criminal or regulatory in nature, 
and whether arising by general statute 
or particular program statute, or by 
regulation, rule or order issued pursu- 
ant thereto, the relevant records in 
the system of records may be referred, 
as a routine use, to the appropriate 
agency, whether Federal, or foreign, 
charged with the résponsibility of in- 
vestigating or prosecuting such viola- 
tion or charged with enforcing or im- 
plementing the statute, or rule, regula- 
tion or order issued pursuant thereto. 

A record from this system of records 
may be disclosed as a “‘routine use” to 
a Federal, State or local agency main- 
taining civil, criminal or other relevant 
enforcement records or other perti- 
nent records, such as current licenses, 
if necessary to obtain a record relevant 
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to an agency decision concerning the 
hiring or retention of an employee, 
the issuance of a security clearance, 
the letting of ‘a contract, or the issu- 
ance of a license, grant, or other bene- 
fit. 

A record from this system of records 
may be disclosed to a Federal agency, 
in response to its request, in connec- 
tion with the hiring or retention of an 
employee, the issuance of a security 
clearance, the reporting of an investi- 
gation of an employee, tne letting of a 
contract, or the issuance of a license, 
grant, or other benefit by the request- 
ing agency, to the extent that the 
record is relevant and necessary to the 
requesting agency’s decision on the 
matter. 

Disclosure may be made to a con- 
geressional office from the record of an 
individual in response to an inquiry 
from the congressional office made at 
the request of the individual. 5 

In the event of litigation where one 
of the parties is (a) the Department, 
any component of the Department, or 
any employee of the Department, or 
any employee of the Department in 
his or her official capacity; (b) the 
United States where the Department 
determines that the claim, if success- 
ful, is likely to directly affect the oper- 
ations of the Department or any of its 
components; or (c) any Department 
employee in his or her individual ca- 
pacity where the Justice Department 
has agreed to represent such employ- 
ee, the Department may disclose such 
records as it deems desirable or neces- 
sary to the Department of Justice to 
enable that Department to effectively 
represent such party, provided such 
disclosure is compatible with the pur- 
pose for which the records were col- 
lected. 

A record from this system may be 
disclosed as a “routine use” to a Feder- 
al, State, or local agency maintaining 
pertinent records if necessary to 
obtain a record relevant to a Depart- 
ment decision concerning the determi- 
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nation of initial or continuing eligibil- 
ity for program benefits. 


Policies and practices for storing, retriev- 
ing, accessing, retrieving, and disposing of 
records in the system: 
Storage: 

The records are stored on computer 
tape files and computer printed list- 
ings. 


Retrievability: 


The records are retrieved by com- 
puter using Social Security Number as 
the principal matching criterion. We 
disclose the records within the Depart- 
ment to the Social Security Adminis- 
tration for investigation and redeter- 
mination of SSI benefits. 

Safeguards: 


Direct access is restricted to author- 
ized staff members of the Office of the 
Inspector General. Access’ within 
HEW is limited to those employees 
who are directly involved in the 
matching program on a need-to-know 
basis. Computer files and printed list- 
ing are maintained in security type 
safes or lock bar file cabinets. They 
are safeguarded in accordance with 
the provisions of the National Bureau 
of Standards Federal Information Pro- 
cessing Standards 41 and 31, and the 
HEW Information Processing Stand- 
ards, HEW ADP Systems Manual, 
Part 6, “ADP Systems Security 
Policy”: Ali computer tapes are pass- 
word protected prohibiting unauthor- 
ized access. 


Retention and disposal: 


In instances of computer matching 
of files, only those records which meet 
predetermined criteria are maintained. 
All records which do not meet these 
criteria are destroyed. All original 
source computer tapes will be returned 
within 60 days. All records obtained as 
a result of the matching program will 
be degaussed as soon as_ possible 
within 6 months except for those rec- 


ords which are necessary to the com- 
pletion of pending law enforcement 
activities or administrative activities of 
the matching program. Paper listings 
will be either shreded or burned. 


System Manager(s) and address: 


Inspector General/Deputy Inspector 
General, Room 5262, North Building, 
U.S. Department of Health, Educa- 
tion, and Welfare, 330 Independence 
Avenue SW., Washington, D.C. 20201. 


Notification procedure: 


Contact: Privacy Act Coordinator, 
Department of Health, Education, and 
Welfare, Office of the Inspector Gen- 
eral, Room 5545, North Building, 330 
Independence Avenue SW., Washing- 
ton, D.C. 20201. 


Record access procedures: 


Same as notification procedure. Re- 
questors should also reasonably speci- 
fy the record contents being sought. 
(These access procedures are in ac- 
cordance with Department Regulation 
(45 CFR, Section 5b.5(a)(2)). 


Contesting Record procedures: 


Contact the official at the address 
specified under notification procedure 
above, and reasonably identify the 
record and specify the information to 
be contested. (These procedures are in 
accordance with Department Regula- 
tions (45 CFR, Section 5b.7)). 

Record source categories: 


Records are furnished from the Cen- 
tral Personnel Data File (CPDF) main- 
tained by the U.S. Civil Service Com- 
mission and from the Supplemental 
Security Income Record (SSR) main- 
tained by the Social Security Adminis- 
tration, Department of Health, Educa- 
tion, and Welfare. 


Systems exempted from certain provisions 
of the Act: : 


None. 


{FR Doc. 78-30202 Filed 10-23-78; 10:00 
am] 
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